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Abstract

This article investigates the impact of regular spiritual leadership training and workplace spirituality on the emotional well-being and job
satisfaction of nurses. Employing a qualitative approach, the study conducts a thorough literature review to examine existing research on
the relationships between spiritual leadership, workplace spirituality, and the psychological health of nursing professionals. The findings
reveal that regular spiritual leadership training enhances the ability of nurse leaders to create a supportive and compassionate work envi-
ronment. This, in turn, fosters workplace spirituality, which is associated with increased emotional well-being and job satisfaction among
nurses. The literature suggests that when nurses experience a sense of purpose, connection, and alignment with their values, their overall
job satisfaction improves, leading to reduced stress and burnout. Furthermore, the study emphasizes the importance of integrating spiritual
practices into nursing education and organizational policies to cultivate a holistic approach to healthcare. By prioritizing spiritual leadership
development, healthcare institutions can enhance the emotional resilience of their nursing staff, ultimately benefiting patient care and
organizational effectiveness. The insights gained from this literature review contribute to a deeper understanding of the significance of
spiritual leadership and workplace spirituality in the nursing profession, advocating for their incorporation into nursing practice and lead-
ership training programs.
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1. Introduction

In recent years, the healthcare sector has increasingly recognized the importance of emotional well-being and job satisfaction among nurs-
ing professionals (Soriano-Vazquez et al., 2023). Nurses play a critical role in patient care, and their emotional health significantly influ-
ences the quality of care provided (Karimi et al., 2021). With the growing demands placed on healthcare systems, it is essential to explore
innovative approaches that can enhance the work experience of nurses. Spiritual leadership and workplace spirituality have emerged as
essential components that can positively impact emotional well-being and job satisfaction in nursing (Soriano-Vazquez et al., 2023). Spir-
itual leadership is characterized by the ability to inspire and motivate others through a shared vision and values, while workplace spirituality
refers to the integration of spiritual values and practices within the work environment, fostering a sense of purpose and community among
employees.

Despite the growing body of literature on the significance of these concepts, research specifically addressing the impact of regular spiritual
leadership training on nurses' emotional well-being and job satisfaction remains limited (X. Li et al., 2021). This research gap highlights
the need for a deeper exploration of how spiritual leadership training can cultivate a supportive workplace culture that promotes the psy-
chological health of nurses. Previous studies have often focused on the individual components of workplace spirituality or spiritual lead-
ership in isolation, without examining their combined effects or the role of structured training programs.

The urgency of this research is underscored by the alarming rates of burnout and turnover among nursing staff, which can lead to decreased
patient satisfaction and adverse health outcomes (Schneider et al., 2021). The World Health Organization has identified burnout as a critical
issue within the healthcare sector, emphasizing the need for effective interventions. Previous studies have identified a positive correlation
between workplace spirituality and job satisfaction; however, there is a lack of comprehensive analysis focusing on the role of spiritual
leadership training in enhancing these outcomes.

This study aims to fill this gap by examining the effects of regular spiritual leadership training and workplace spirituality on the emotional
well-being and job satisfaction of nurses(Zou et al., 2020). The novelty of this research lies in its qualitative approach, which synthesizes

Copyright © Authors. This is an open access article distributed under the Creative Commons Attribution License, which permits unrestricted
v use, distribution, and reproduction in any medium, provided the original work is properly cited.


http://creativecommons.org/licenses/by/3.0/

306 International Journal of Accounting and Economics Studies

existing literature to provide a holistic understanding of these relationships. By integrating insights from various studies, this research will
offer a comprehensive framework for understanding how spiritual leadership can be effectively implemented in nursing practice.
Furthermore, this study seeks to contribute to the development of effective strategies for enhancing the emotional health of nurses, thereby
improving overall healthcare delivery. The findings will have practical implications for healthcare organizations, suggesting that investing
in spiritual leadership training can lead to a more engaged, satisfied, and resilient nursing workforce. Ultimately, this research aims to
highlight the importance of nurturing the spiritual dimensions of nursing practice to foster a healthier work environment and improve
patient care outcomes.

2. Methods

This study employs a qualitative research design, utilizing a comprehensive literature review approach to explore the impact of regular
spiritual leadership training and workplace spirituality on the emotional well-being and job satisfaction of nurses (Tisdell et al., 2025). The
decision to adopt a qualitative methodology stems from the need to gain a nuanced understanding of the intricate and multifaceted rela-
tionships between these variables (Denny & Weckesser, 2022). By focusing on qualitative data, this research aims to delve deeper into the
subjective experiences and perceptions of nurses regarding spiritual leadership and workplace spirituality, rather than relying solely on
quantitative metrics (Aspers & Corte, 2021).

The qualitative nature of this research allows for an in-depth exploration of the contextual factors that influence how spiritual leadership
training and workplace spirituality manifest within nursing environments. It recognizes that emotional well-being and job satisfaction are
not merely outcomes to be measured but are deeply intertwined with the lived experiences of nurses (Nassaji, 2020). By drawing insights
from existing studies and theoretical frameworks, this literature review seeks to uncover the underlying mechanisms through which spiritual
leadership and workplace spirituality contribute to enhancing emotional health and job satisfaction in nursing practice.

Furthermore, this approach enables the identification of key themes and patterns that emerge from literature, facilitating a richer under-
standing of how spiritual practices and leadership styles can be integrated into the daily routines of nursing professionals. By synthesizing
diverse perspectives and findings from various scholarly works, this study aims to provide a holistic view of the topic, illuminating the
importance of spiritual dimensions in the nursing profession. Ultimately, the qualitative literature review serves as a vital tool for generating
new insights and fostering a deeper appreciation for the role of spirituality in promoting the well-being and job satisfaction of nurses, which
is essential for improving patient care outcomes and fostering a healthier work environment.

2.1 Type of Research

The research is classified as a qualitative literature review, which aims to synthesize and analyze relevant scholarly articles, books, and
reports related to spiritual leadership, workplace spirituality, emotional well-being, and job satisfaction in nursing. This approach enables
the identification of patterns, themes, and gaps in the current body of knowledge, providing a comprehensive overview of the topic (Nassaji,
2020).

2.2 Data Sources

Data sources for this study include peer-reviewed journal articles, books, and reputable organizational reports published within the last two
decades. The selection criteria for literature included studies that specifically addressed spiritual leadership, workplace spirituality, emo-
tional well-being, and job satisfaction among nursing professionals. Databases such as PubMed, Scopus, and Google Scholar were utilized
to ensure a broad and diverse range of sources. Only articles published in English and those that provided empirical evidence or theoretical
insights were included in the review (Dully et al., 2023).

2.3 Data Collection Techniques

Data collection involved a systematic search for relevant literature using key search terms such as "spiritual leadership," "workplace spir-
ituality," "emotional well-being," and "job satisfaction in nursing." The search was conducted in multiple academic databases, and the
results were screened for relevance based on the predefined inclusion criteria (Salvador et al., 2020). Selected articles were then reviewed
in detail to extract pertinent information related to the research questions.

2.4 Data Analysis Methods

The data analysis process involved thematic analysis, which is a widely used method in qualitative research. Thematic analysis allows for
the identification of recurring themes and patterns within literature. Initially, the selected articles were read and re-read to gain a compre-
hensive understanding of their content. Key themes related to the impact of spiritual leadership training and workplace spirituality on
emotional well-being and job satisfaction were then coded and categorized. The findings were synthesized to present a cohesive narrative
that highlights the relationships between the variables of interest and identifies areas for future research (Cleary et al., 2014).

This methodology provides a robust framework for understanding the impact of spiritual leadership and workplace spirituality on the
emotional well-being and job satisfaction of nurses, ultimately contributing to the development of effective strategies for enhancing the
nursing profession.

3. Results and Discussion

The analysis of the literature reveals a significant and multifaceted relationship between regular spiritual leadership training, workplace
spirituality, emotional well-being, and job satisfaction among nurses (Zou et al., 2020). The synthesis of various studies indicates that
spiritual leadership training equips nurse leaders with the skills necessary to foster an environment that promotes spiritual values and
practices within healthcare settings (Srivastava & Gupta, 2022). This environment is characterized by a strong sense of community, purpose,
and shared values, which are essential for enhancing the emotional well-being of nursing professionals.

One of the key findings from the literature is that spiritual leadership training encourages leaders to adopt a more empathetic and compas-
sionate approach to management (Chongvisal, 2023). This shift in leadership style not only improves the quality of interactions between
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nurse leaders and their teams but also cultivates a culture of trust and support. As nurses feel valued and understood, their emotional well-
being is positively impacted, leading to increased resilience against stress and burnout (De Carlo et al., 2020). Studies have shown that
when nurses perceive their leaders as spiritually aware and supportive, they are more likely to report higher levels of job satisfaction. This
correlation underscores the importance of spiritual leadership in creating a work environment that prioritizes the psychological health of
nursing staff (Ramaswamy et al., 2023).

Moreover, workplace spirituality has been identified as a critical factor influencing job satisfaction. The literature suggests that when nurses
engage in a workplace culture that embraces spirituality, they experience a greater sense of purpose and fulfillment in their roles (Jena,
2022). Spirituality in the workplace allows nurses to connect their values with their professional responsibilities, fostering a deeper com-
mitment to patient care. This alignment between personal and professional values not only enhances job satisfaction but also contributes
to a more meaningful work experience (Chongvisal, 2023). As nurses find greater meaning in their daily tasks, they are likely to exhibit
higher levels of engagement and motivation, which further enhances their emotional well-being.

The analysis also highlights the importance of regular training in spiritual leadership as a means of sustaining workplace spirituality. It is
not enough for organizations to implement spiritual practices sporadically; consistent and ongoing training is essential to reinforce these
values and ensure that they are integrated into the organizational culture (De Carlo et al., 2020). Regular spiritual leadership training
provides nurse leaders with the tools to continually nurture an environment that supports spiritual growth and development among their
staff. This ongoing commitment to spiritual leadership is crucial for maintaining high levels of emotional well-being and job satisfaction
over time.

Furthermore, the literature indicates that the impact of spiritual leadership training and workplace spirituality extends beyond individual
nurses to influence the overall healthcare environment (X. Wu et al., 2020). A spiritually enriched workplace can lead to improved team-
work, collaboration, and communication among nursing staff. As nurses feel more connected to their colleagues and the organizational
mission, the collective emotional well-being of the team is enhanced (Ramaswamy et al., 2023). This collective well-being contributes to
a positive organizational culture, which is essential for retaining nursing staff and reducing turnover rates.

In conclusion, the findings from this literature review emphasize the significant impact of regular spiritual leadership training and work-
place spirituality on the emotional well-being and job satisfaction of nurses (Jena, 2022). By fostering a supportive and spiritually enriching
work environment, healthcare organizations can enhance the overall experience of nursing professionals. The insights gained from this
analysis underscore the necessity for healthcare institutions to prioritize spiritual leadership development and integrate spiritual practices
into their organizational strategies (Kumar, 2020). Ultimately, this approach not only benefits nurses but also leads to improved patient
care outcomes, creating a more effective and compassionate healthcare system. The research highlights the need for further empirical
studies to explore the long-term effects of spiritual leadership training and workplace spirituality, as well as to identify best practices for
implementation in diverse healthcare settings (Srivastava et al., 2022).

3.1 Discussion

Based on the literature review, regular spiritual leadership training plays a pivotal role in enhancing nurses' emotional well-being and job
satisfaction (W.-L. Wu & Lee, 2020). It equips nurse leaders with the skills to create an environment that prioritizes empathy and support,
while fostering a workplace culture where emotional well-being is a shared priority (Farmanesh et al., 2021). By adopting spiritual princi-
ples such as mindfulness and active listening, nurse leaders set a positive example for their teams, leading to a supportive community that
reduces stress and burnout (Igbal et al., 2020).

However, there are significant implementation challenges, especially in secular environments or settings with differing workplace cultures.
Many healthcare organizations may hesitate to integrate spiritual practices due to concerns that they conflict with secular principles (Jin &
Lee, 2020). Future research should focus more on contextual factors and the challenges of implementation in diverse cultural and sectoral
environments, identifying strategies to overcome resistance to spiritual practices (Astakoni et al., 2022).

The findings of this study suggest that healthcare organizations should integrate spiritual leadership training into their leadership develop-
ment programs. By equipping nurse leaders with the skills for spiritual leadership, organizations can foster a work culture that supports
emotional well-being and job satisfaction (Mohammed & Elashram, 2022). Additionally, healthcare organizations should promote work-
place spirituality as a core value by implementing programs that encourage spiritual practices such as mindfulness training, team-building
activities focused on shared values, and opportunities for personal and professional reflection.

Moreover, ongoing evaluation of the effectiveness of spiritual leadership training and workplace spirituality initiatives is crucial. Actively
engaging nursing staff in the evaluation process will provide valuable insights into the success of these programs and help fine-tune their
implementation (Mohammed & Elashram, 2022).

Furthermore, healthcare organizations should consider the broader impact of spiritual leadership on patient care. By supporting the emo-
tional well-being of nursing staff, organizations can improve the quality of care provided to patients (Lin et al., 2024). Research shows that
emotionally healthy nurses tend to deliver more compassionate and high-quality care, ultimately improving patient outcomes.

3.2 Implementation Challenges and Future Research Directions

One of the main challenges in implementing spiritual leadership training is resistance in secular environments or workplaces with strong
cultural differences. Future research should explore how to adapt this training for secular environments without diminishing the essence of
the spiritual practices being taught (J. Li et al., 2024). Research involving primary data from interviews or surveys with leaders and staff
across various hospitals will provide clearer insights into the real-world challenges and barriers to implementation (Unliigedik & Akbas,
2023).

Additionally, research should focus on contextual factors that may influence the success or failure of spiritual leadership programs, such
as organizational policies, cultural readiness within each workplace, and support from managerial or regulatory bodies (Riasudeen & Singh,
2021). In-depth studies of these factors will help identify effective strategies for overcoming barriers to the implementation of spiritual
leadership training in various healthcare environments (Salam & Ahmad, 2023).
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3.3 The Variation of Spiritual Leadership and Workplace Spirituality Across Cultural and Secular Healthcare
Environments

Spiritual leadership and workplace spirituality can significantly contribute to emotional well-being and job satisfaction, but their application
may vary depending on the cultural context or type of healthcare environment. Thus, it is essential to avoid overgeneralizing their effec-
tiveness or acceptance without considering the deeper contextual factors (Aftab et al., 2023).

3.3.1 Cultural Differences in Spiritual Leadership

Different cultures perceive spirituality and leadership in varied ways (Branson & Martinez, 2023). In more religious or spiritual cultures,
such as in some Middle Eastern or Asian countries, spiritual leadership is often more easily integrated into workplace practices due to the
cultural importance of spiritual values in personal and professional life. In these settings, spiritual leadership training is likely to be well-
received as these values are already embedded in workplace interactions (Schneider et al., 2021).

Conversely, in secular or culturally diverse environments, such as in many Western countries, the acceptance of spiritual leadership may
require a more cautious approach (Barentsen & van den Broeke, 2021). In these settings, it is important to focus on universal values like
empathy, integrity, and emotional well-being without referring to specific religious principles. In these contexts, leadership that focuses on
positive psychology, stress management, and emotional intelligence might be more accepted, as it avoids direct religious associations
(Soriano-Vazquez et al., 2023).

3.3.2 Workplace Spirituality in Secular Healthcare

Secular healthcare environments face unique challenges in integrating workplace spirituality. Many hospitals and healthcare settings pri-
oritize medical professionalism and scientific practices, and there is often a separation between religion and clinical decision-making (X.
Wau et al., 2020). This can influence how spiritual leadership programs are accepted. To ensure that workplace spirituality is embraced
without conflicting with secular principles, these programs should focus on mental and emotional well-being without explicitly addressing
religious aspects (Ruhullah & Ushama, 2025).

In secular healthcare, workplace spirituality programs tend to emphasize universal practices such as mindfulness, stress management, and
fostering empathy within teams (Szmyd et al., 2025). Spiritual leadership in this context is less about religious practices and more about
supporting the mental and emotional resilience of healthcare staff, ensuring that these practices are broadly acceptable across different
belief systems (Srivastava et al., 2022).

3.33 Contextual Application in Different Healthcare Settings

The application of spiritual leadership also differs between religious and secular healthcare institutions. In faith-based hospitals, spiritual
leadership might be more seamlessly implemented because spiritual values are often part of the organization's culture. In these settings,
spiritual leadership training may explicitly teach the role of religious values in professional life, and leaders can emphasize living out these
values in daily interactions (W.-L. Wu & Lee, 2020).

In secular or larger healthcare facilities, a more flexible approach is required. Here, spiritual leadership training should focus on non-
religious aspects of spirituality, such as integrity, emotional management, and mindful communication that can be accepted by all staff,
irrespective of their religious background. This approach focuses on building a supportive community that enhances emotional well-being
and reduces stress, without reliance on specific religious teachings (Salam & Ahmad, 2023).

3.34 Avoiding Overgeneralization

Overgeneralizing the success or challenges of spiritual leadership across all cultural or sectoral environments can lead to misinterpretation
(Riasudeen & Singh, 2021). Each workplace, whether faith-based or secular, has its own cultural and social dynamics that influence how
spirituality is accepted. Therefore, it is important to adapt the approach to each specific context, avoiding a one-size-fits-all model (Aftab
et al., 2023).

Future research should focus on how spiritual leadership training can be adapted for different healthcare environments, considering the
challenges and opportunities present in each context. This will ensure that workplace spirituality can be effectively accepted without forcing
a model that does not fit the local culture or values.

3.4 Policy Implications:
3.4.1 Regulatory Support for Spiritual Leadership Training

e Accreditation Standards: Healthcare regulators should develop standards requiring spiritual leadership training in nursing programs
(Nasyiah et al., 2024).

¢ Funding: Governments should provide grants to support spiritual leadership training in healthcare organizations (Nasyiah et al., 2024).

e Incentives: Introduce tax benefits or recognition programs for healthcare organizations that implement these initiatives.

3.4.2 Addressing Resistance in Secular Environments

¢ Promote Secular Leadership: Focus on universal values like empathy, emotional intelligence, and mindfulness that align with secular
values (Thakadipuram, 2024).

¢ Evidence-Based Support: Encourage research that shows the benefits of spiritual leadership in reducing burnout and improving job
satisfaction.

o  Workshops: Offer seminars that highlight the practical, secular applications of spiritual leadership.
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3.43 Encouraging Workplace Spirituality

e Embed in Culture: Healthcare institutions should integrate spirituality into their culture, promoting values such as integrity and com-
passion (Yarker et al., 2022).

o Support Self-Care: Policies should include resources for stress management and mindfulness to support nurses well-being.

e Ongoing Evaluation: Regular feedback should be collected to refine and adapt workplace spirituality programs.

344 Long-Term Investment and Assessment

¢ Continuous Training: Ensure funding and support for ongoing spiritual leadership training.
e Monitor Effectiveness: Establish continuous assessments to gauge the success of these programs and adjust as needed.

3.4.5 Supporting Research

¢ Research Funding: Governments and organizations should fund studies on the long-term effects of spiritual leadership.

e Collaboration: Encourage partnerships between academic institutions and healthcare providers to refine best practices (Kayyali,
2024).

4. Conclusion

The impact of regular spiritual leadership training and workplace spirituality on the emotional well-being and job satisfaction of nurses is
profound and multifaceted. This study highlights that by equipping nurse leaders with the skills to foster a spiritually enriching environment,
healthcare organizations can significantly enhance the emotional health of their nursing staff, leading to increased job satisfaction. The
integration of spiritual values within the workplace not only fosters a sense of belonging and purpose among nurses but also promotes
resilience against stress and burnout. Ultimately, prioritizing spiritual leadership and workplace spirituality is essential for creating a sup-
portive organizational culture that benefits both nursing professionals and patient care outcomes, thereby contributing to a more effective
and compassionate healthcare system.

Acknowledgements

We would like to express our sincere gratitude to all the participants, healthcare professionals, and researchers who contributed to the
exploration of the impact of regular spiritual leadership training and workplace spirituality on the emotional well-being and job satisfaction
of nurses. Your insights and experiences have been invaluable in enriching this study and highlighting the critical role that spiritual leader-
ship plays in fostering a supportive work environment. Additionally, we extend our appreciation to the institutions and organizations that
provided the necessary resources and support for this research. Your commitment to enhancing the well-being of nursing staff is commend-
able and essential for improving patient care outcomes in the healthcare sector.

References

[1] Aftab, J., Sarwar, H., Kiran, A., Qureshi, M. L, Ishaq, M. 1., Ambreen, S., & Kayani, A. J. (2023). Ethical leadership, workplace spirituality, and job
satisfaction: moderating role of self-efficacy. International Journal of Emerging Markets, 18(12), 5880-5899.

[2] Aspers, P., & Corte, U. (2021). What is qualitative in research? Qualitative Sociology, 1-10.

[3] Astakoni, I. M. P., Sariani, N. L. P., Yulistiyono, A., Sutaguna, I. N. T., Utami, N. M. S., & Denpasar, S. T. I. M. H. (2022). Spiritual Leadership,
Workplace Spirituality and Organizational Commitment; Individual Spirituality as Moderating Variable. Italienisch, 12(2), 620-631.

[4] Barentsen, J., & van den Broeke, L. (2021). Researching Religious Leadership in a Postmodern, Northwest European Context. In Handbook of
International and Cross-Cultural Leadership Research Processes (pp. 164—178). Routledge.

[5] Branson, M. L., & Martinez, J. F. (2023). Churches, cultures, and leadership: A practical theology of congregations and ethnicities. InterVarsity
Press.

[6] Chongyvisal, R. (2023). Development and outcome of workplace spirituality: An empirical study in Thailand. Kasetsart Journal of Social Sciences,
44(4), 1247-1256.

[7] Cleary, M., Horsfall, J., & Hayter, M. (2014). Data collection and sampling in qualitative research: does size matter? Journal of Advanced Nursing,
70(3), 473-475.

[8] De Carlo, A., Dal Corso, L., Carluccio, F., Colledani, D., & Falco, A. (2020). Positive supervisor behaviors and employee performance: The serial
mediation of workplace spirituality and work engagement. Frontiers in Psychology, 11, 1834.

[9]1 Denny, E., & Weckesser, A. (2022). How to do qualitative research? Qualitative Research Methods. Bjog, 129(7), 1166.

[10] Dully, J., Walsh, K., Doyle, C., & O’Reilly, G. (2023). Adolescent experiences of sexting: A systematic review of the qualitative literature, and
recommendations for practice. Journal of Adolescence, 95(6), 1077-1105.

[11] Farmanesh, P., Zargar, P., Esenyel, V., & Vehbi, A. (2021). Linking spiritual leadership and boundary-spanning behavior: The bright side of work-
place spirituality and self-esteem. Sage Open, 11(3), 21582440211040776.

[12] Igbal, M., Adawiyah, W. R., Suroso, A., & Wihuda, F. (2020). Exploring the impact of workplace spirituality on nurse work engagement: an empirical
study on Indonesian government hospitals. International Journal of Ethics and Systems, 36(3), 351-369.

[13] Jena, L. K. (2022). Does workplace spirituality lead to increasing employee performance? The role of citizenship behavior and emotional intelligence.
International Journal of Organizational Analysis, 30(6), 1309-1334.

[14] Jin, J., & Lee, E. (2020). Effect of workplace spirituality on quality of work life of nurse cancer survivors in South Korea. Asia-Pacific Journal of
Oncology Nursing, 7(4), 346-354.

[15] Karimi, L., Leggat, S. G., Bartram, T., Afshari, L., Sarkeshik, S., & Verulava, T. (2021). Emotional intelligence: predictor of employees’ wellbeing,
quality of patient care, and psychological empowerment. BMC Psychology, 9(1), 93.

[16] Kayyali, M. (2024). Quality Enhancement Frameworks in Higher Education. In Quality Assurance and Accreditation in Higher Education: Issues,
Models, and Best Practices (pp. 61-141). Springer.

[17] Kumar, S. P. (2020). Workplace spirituality as an antecedent of university teachers’ subjective well-being: Mediating role of job satisfaction and job
performance. Journal of Engineering Education Transformations, 33(Special Issue), 137-146.

[18] Li, J., Ju, S.-Y., & Kong, L.-K. (2024). The Effect of Spiritual Leadership on Primary and Secondary School Teachers’professional Well-Being: The
Mediating Role of Career Calling. Journal of Nusantara Studies, 9(1).



310 International Journal of Accounting and Economics Studies

[19] Li, X., Chang, H., Zhang, Q., Yang, J., Liu, R., & Song, Y. (2021). Relationship between emotional intelligence and job well-being in Chinese
clinical nurses: multiple mediating effects of empathy and communication satisfaction. BMC Nursing, 20, 1-10.

[20] Lin, Y., Jiang, C., Pan, Y., & Xu, Z. (2024). The impact of mindfulness on nurses perceived professional benefits: the mediating roles of workplace
spirituality and work-life balance. Frontiers in Psychology, 15, 1346326.

[21] Mohammed, S. M., & Elashram, R. E. (2022). The impact of spiritual leadership on workplace spirituality in the light of the COVID-19 pandemic
in the governmental health sector. Leadership & Organization Development Journal, 43(4), 623—637.

[22] Nassaji, H. (2020). Good qualitative research. In Language Teaching Research (Vol. 24, Issue 4, pp. 427-431). Sage Publications Sage UK: London,
England.

[23] Nasyiah, T., Masudin, 1., Zulfikarijah, F., Kannan, D., Rumijati, A., & Wijaya, R. (2024). Explaining sustainable performance with SEM—FsQCA:
the role of traceability systems, knowledge management, halal SCM practices, and spiritual leadership in small-medium enterprises (SMEs). IEEE
Transactions on Engineering Management, 71, 5691-5705.

[24] Ramaswamy, M., Viswanathan, R., Kaniyarkuzhi, B. K., & Neeliyadath, S. (2023). The moderating role of resonant leadership and workplace spir-
ituality on the relationship between psychological distress and organizational commitment. The InTernaTlonal Journal of Human Resource Manage-
menT, 34(4), 855-877.

[25] Riasudeen, S., & Singh, P. (2021). Leadership effectiveness and psychological well-being: the role of workplace spirituality. Journal of Human
Values, 27(2), 109-125.

[26] Ruhullah, M. E., & Ushama, T. (2025). Leadership in islam: a spiritual and theological doctrine. Fikroh: Jurnal Pemikiran Dan Pendidikan Islam,
18(1), 54-74.

[27] Salam, M., & Ahmad, B. (2023). Impact of Workplace Spirituality on employee’s job satisfaction and Job Performance: A double mediation of
employee’s well-being and psychological empowerment. NICE Research Journal, 16(4), 18-34.

[28] Salvador, P. T. C. de O., Alves, K. Y. A., Rodrigues, C. C. F. M., & Oliveira, L. V. e. (2020). Online data collection strategies used in qualitative
research of the health field: a scoping review. Revista Gaucha de Enfermagem, 41, €20190297.

[29] Schneider, B. J., Ehsanian, R., Schmidt, A., Huynh, L., Kennedy, D. J., Maher, D. P., & Haring, S. (2021). The effect of patient satisfaction scores
on physician job satisfaction and burnout. Future Science OA, 7(1), FSO657.

[30] Soriano-Vazquez, 1., Cajachagua Castro, M., & Morales-Garcia, W. C. (2023). Emotional intelligence as a predictor of job satisfaction: the mediating
role of conflict management in nurses. Frontiers in Public Health, 11, 1249020.

[31] Srivastava, S., & Gupta, P. (2022). Workplace spirituality as panacea for waning well-being during the pandemic crisis: A SDT perspective. Journal
of Hospitality and Tourism Management, 50, 375-388.

[32] Srivastava, S., Mendiratta, A., Pankaj, P., Misra, R., & Mendiratta, R. (2022). Happiness at work through spiritual leadership: a self-determination
perspective. Employee Relations: The International Journal, 44(4), 972-992.

[33] Szmyd, K., Rybak, J., & Odziomek, P. (2025). Spirituality in the workplace: the impact of Christian values on management style and employees’
psychological well-being.

[34] Thakadipuram, T. (2024). Servant leadership and spiritual intelligence: a synergistic approach. In Leadership Wholeness, Volume 2: Application of
the Spiritual Intelligence Model (pp. 169-231). Springer.

[35] Tisdell, E. J., Merriam, S. B., & Stuckey-Peyrot, H. L. (2025). Qualitative research: A guide to design and implementation. John Wiley & Sons.

[36] Unliigedik, M., & Akbas, E. (2023). The effect of spiritual well-being on compassion fatigue among intensive care nurses: A descriptive study.
Intensive and Critical Care Nursing, 77, 103432.

[37] Wu, W.-L., & Lee, Y.-C. (2020). How spiritual leadership boosts nurses’ work engagement: The mediating roles of calling and psychological capital.
International Journal of Environmental Research and Public Health, 17(17), 6364.

[38] Wu, X., Hayter, M., Lee, A. J,, Yuan, Y., Li, S., Bi, Y., Zhang, L., Cao, C., Gong, W., & Zhang, Y. (2020). Positive spiritual climate supports
transformational leadership to reduce nursing burnout and intent to leave. Journal of Nursing Management, 28(4), 804-813.

[39] Yarker, J., Donaldson-Feilder, E., & Lewis, R. (2022). Management competencies for health and wellbeing. In Handbook on management and
employment practices (pp. 1-25). Springer.

[40] Zou, W., Zeng, Y., Peng, Q., Xin, Y., Chen, J., & Houghton, J. D. (2020). The influence of spiritual leadership on the subjective well-being of
Chinese registered nurses. Journal of Nursing Management, 28(6), 1432—-1442.



